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NEJArOriYHUN TPEHIHI «PEEROBSERVATION»
K CNOCIB MPOMDECINHOI CAMOPEAJI3ALII
BUKJIAOAYA IHO3EMHOI MOBM

Jlazaperko J1.M., k. nen,. H., OOLEHT,
3aBigyBay kadenpu iHO3eMHUX MOB

LBH3 «[pna3oBCbkuii AepXXaBHUN TEXHIYHNN YHIBEPCUTET»

MapaxoBecbka H.B., k. neq. H., AOLEHT,
OOUEHT kadenpw iTanincobkoi ginonorii

MapiyrnosibCbkuii AepxaBHUV YHIBEPCUTET

Y CcTarTi po3nIHYTO MUTaHHs NpodeciiHoi camopealizauii BUKIafaya iHO3eMHOI MOBH B IIPOLIECI B3a€M-
HUX BI(BItYBaHb 3aHATH KosieraMu. OOIPYHTOBAHO HEOOXIHICTH Oprai3auii Ta TIPOBE/ICHHA [e1aroriYHoro
Tpeninry «PeerObservation» i BHKIanadiB Kaq)e,up IHO3eMHHMX MOB 3aKNIajiB BULIOI OCBiTH. Po3msiHyTO
etanu (MOTHBALiiHUH, 3MICTOBO- npouecyanLHI/m pe(bneKanHo pe3yJIbTaTUBHUI) MPOBECHHA TPEHIHTY fK
cnocoly npodeciiiHoi camopeanizanii BUKIaja4a IHO3eMHOI MOBH; HABECHO METO/M Ta NPHHOMU pOOOTH 3
YYaCHUKAMH TPEHIHTY Ha KOXXHOMY €Tarli.

Knrouosi cnoea: npogeciiina camopeanizayis, 63acmHe 6i08I0Y8AHHA 3AHAMb, NEOA2O2IUHUL MPEHIHE,
BUKNAOAY [HO3EMHOL MOBU, 3aKIA0 SUUOL OCEIMIUL.

B crarbe paccMOTpeHBI BOIPOCH! MPOo(hecCHOHANBLHOW caMOopeau3aluy IpPEenoaBareyis HHOCTPAHHOTO
sI3pIKa B MPOIIECCE B3aMMHBIX IOCEUICHUN 3aHATUH Koyuieramu. O0O0CHOBaHA HEOOXOMUMOCTh OpraHHU3aAIUU
W TIPOBEJICHUs Temaroruueckoro Tpennnra «PeerObservation» ans npenopaBareneii kapeap WHOCTPAHHBIX
SI3BIKOB BBICIIMX YUeOHBIX 3aBefeHUA. PacKpbIThl 3Tambl (MOTHBALIMOHHBIN, COAEPKATEIbHO-TIPOLIECCYallb-
HEIH, peaeKCHBHO-pE3yIBTAaTHBHBIN) TTPOBEICHNS TPEHUHTA KakK crocoba mpodeccHoHanbsHOl caMmopeanu-
3alliy TPENojaBareNisi MTHOCTPAHHOTO S3bIKa; MPEICTABICHBI METOABI M MPUEMBI pabOTHl ¢ yYacTHHUKAMH Ha
Ka)XJIOM JTarle.

Knrwuessle cnosa: npogheccuonanvhas camopeanu3ayus, 63auUMHoOe NOCEWeHUe 3aHAMUll, neda2oeudeckuil
MpeHuHe, npenooasamenb UHOCMPAHHO20 A3bIKA, gbicuiee yuebHoe 3a6edeHue.

Lazarenko L.M., Marakhovska N.V. PEER OBSERVATION TRAINING SESSION AS A METHOD
OF PROFESSIONAL SELF-REALIZATION OF FOREIGN LANGUAGE INSTRUCTORS

In the present paper the issues of professional self-realization of a foreign language instructor in the process
of peer observation have been disclosed. On the basis of scientific literature analysis and examination of the
regulatory framework for higher education it has been found out that peer observation is considered to perform
the controlling function rather than the self-developmental one. The necessity of organizing and conducting the
peer observation training session for instructors of foreign language departments in higher education institutions
has been substantiated. The training session is aimed at creating pedagogical conditions for understanding the
essence and objectives of peer observation, acquiring knowledge about methods and stages of peer observation,
developing necessary skills (observation, analysis, communication) and pedagogical reflection. The stages of
the training session (motivation, content and process, reflection and result) as a method of professional self-
realization of foreign language instructors have been described. A variety of training methods and techniques
used at each stage has been presented. They include mind-mapping, doing true / false tasks, watching and
discussing a demonstration video, learning and practicing the pineapple peer observation technique, filling in a
feedback form, etc. Professional self-realization of foreign language instructors has been defined as a purposeful
activity aimed at revealing and maximizing their teaching potential, and promoting self-development in the
process of peer observation.

Key words: professional self-realization, peer observation, pedagogical training, foreign language teacher,
higher education institution.

MocTtaHoBKa npo6nemu. Y 3akoHi YkpaiHn
«[1p0O BULLY OCBITY» 3a3Ha4ya€eTbCH, O METOIO
OCBITHBOIO MNPOLLECY € He TiNbkKy nepepaya,
3aCBOEHHSA, MNPUMHOXEHHS N BUKOPUCTAHHS
3HaHb, YMiHb Ta iHWWX KOMNETEHTHOCTEN, a i
dOopMyBaHHSA FraPMOHIHO PO3BUHEHOI OCOON-
cTocTi [5]. BBaxaemo, WO pe3ynstaToM po3-
BUTKY BCiX Cy0’eKTIB OCBITHLOIO NPOLECY — SK

CTYOEHTIB, TakK i BMKJ1agadiB — € camopearnisa-
Liss 0COBUCTOCTI, PO3KPUTTS MPUPOOHUX 34i-
OHOCTEN, BHYTPILLUHLOrO MNOTEHLiany BHaCHi-
OOK UinecnpsamoBaHoi AisnbHOCTI. Ocobnueuin
iHTepec cTaHOBMUTb MnpodecinHa camopeani-
3auis BuKiagada, KOTpUn € opraHi3aTopoM i
KOOPAMHATOPOM OCBITHBOIrO MNpPOLLeCy, CTBO-
ploloYn HeoOXiaHi YMOBU N9 AOCATHEHHS CTy-
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OEHTOM aKkMe — HaMBULLMX MOKA3HMKIB Y HaB-
YaHHi 1 0COBUCTICHO-COLiaNbHOMY PO3BUTKY.
AHanis ocTtaHHiX pocnigXxeHb i nyo6ni-
Kauwin. AHanis HaykoBux npaub (K. Abynbxa-
HoBOi-CnaBcbkoi, A. Aanepa, b. AHaHbeBa,
J1. Burotcbkoro, J1. KopoctunboBoi, . JleoH-
TbeBa, B. Mapanosa, A. Macnoy, M. Hepauu-
kiBcbkoi, K. Popxepca,C. Pyb6iHWwTENHA,
H. CamoxiHoi, 3. Ppoiiga, K. OHra ta iH.) cBia-
4YNTb NPO PI3HOMAHITHICTb NMOrNALIB y4EHNX Ha
CYTHICTb camopeanisauiji. | iHTepnpeTyoTb
aK notpeby, 34aTHiCTb, MeTy, npouec, dop-
My, pes3ynbTaT Towo. Hanbinbll 3MiCTOBHUM,
ke, Ha Halwly AyMKY, y3arasabHIOE BCi iHLUI,
€ Bu3dHayeHHsa J1. Pmubanko, koTpa po3yMie
camMmopearnisauilto 95K MOTUBOBAHY AiSJIbHICTb,
CrpsiMOBaHy Ha YCBIOOMSIEHE BUSBMEHHS,
pPO3KPUTTS, peani3auiio BNaCHOro noteHuiany,
GOopMyBaHHA MPOLYKTUBHOI  «HA»-KOHUenu,i,
YCYHEHHS nepeLkon i NoaonaHHa TPyaHOLLIB,
WO 3aBaxalTb OOCATHEHHID MaKCUMasibHO-
ro CTyneHa camMopoO3BUTKY — akme [6, c. 15].
BoaHo4ac, Ha Haw nornsg, npouec caMmopea-
nisauii, ocob6nmBo npodecinHoi, mae BindyBa-
TUCS He i30/1IbOBAHO, a B NMPOPECINHO-3HaYY-
LLOMY CepenoBuvLLIi, B negaroriyHin Bsaemogii
3 iHWKXMM y4acHMKaMu1 OCBITHBOIO MpoLecy.
Ha couianbHin npupogi camopeanisauii
aKkUeHTOBAaHO B HAyKOBMX Mpaugax 6araTtbox
y4yeHux, 30Kpema 3apybikHUX [AOCAIAHWUKIB
L. Kenpika [14], E. lodmana [13], O.H. Mak-
Hina [16], Ox. Cnentep [17] Ta iH. CnywHOWO
€ nymka J1. KopocTunboBOi, KOTpa 3a3Havae,
WO PO3KPUTTA MOXIMBOCTeNn «H» 3abeane-
YYETLCSH §IK Yepeld BfacHi 3ycunns iHauBiaa,
TakK i B CyMICHI Oi/IbHOCTI 3 iHWMMM NI0AbMU
(6NM3bKUM | aneknM OTOYEHHSIM), COLyMOM
i ceiTtoMm 3aranom [1, c. 15]. LiHHOIO € oymka
Ix. Cnentep, KoTpa NiAKPECNIOE, WO, KON
camopearnisauia € nmwe nparHeHHsIM OOCArTn
HaMBULLOrO PiBHS CaMOPO3BUTKY 3a4J/1s1 OCO-
ONCTOI KOPUCTI 1 HE € MOB’3aHOID 3 IHLLINMU
noabMn, ToAi BoHa — nuvwe ¢popma eroueH-
TPUYHOIO CaMOBAOCKOHANIEHHA Ta CaMOChy-
XiHHA [17, c. 129]. Y 3B’A3Ky 3i Cka3aHuMm
BULLEE OOLUiNBHO HasBecTu oymky [. TBepoox-
nié Npo cnpsiMOBaHiCTb NPOdECINHOI caMo-
peanisauii BYNTENIB IHO3EMHMX MOB Ha aKTW-
Bi3aLil0 i PO3KPUTTA BAACHOrO iHLUOMOBHOIO
noTeHuiany, CaMmOBOOCKOHANEHHS i caMOpO3-
BUTOK 3acobamMu iHLLOMOBHOIO KOMYHIKaTUB-
HOrO CNiNKyBaHHS, iHiLiIOBAHHS MiXXKHApPOO4HOro
CniBpoBIiTHMUTBA W MAapPTHEPCbKMX BiIAHOCUH
cepepn y4acHUKIB OCBITHBOIO npoLecy, 3ainc-
HEHHS MNO3UTUBHOIO BMAMBY HA MOTMBALLIIO 1
iHTEpPEC Y4YHIiB / CTyAEHTIB A0 IHO3EMHUX MOB,
iHLWOMOBHOT KynbTypu [8, c. 8]. Baxnmsumun
ONs Haloro AOCHImKEHHS € OOrpyHTOBaHI
T. KyueHKO KOMYHiKaTuUBHi BMiHHSI NMpodecin-
HOI camopeani3aLii, gki BigbmBaloTb 30aTHICTb
OyaoyeBaTu B3aEMMHM 3 KOJieraMmum Ha napT-

HEPCbKMX 3acagax, 3HaxoOuTu HOBI TBOPMI
3B’A3KM 3 OOCBIOYEHNMU BYUTENAMU, OiNUTU-
CSl 1 0OMiHIOBATUCHA aBTOPCbKUMW A0p0o6Kamu
[3, c. 7].

JouinbHO BiA3HAYUTK, WO MUTAHHA CaMoO-
peaniszauii BMK/lagaya iHO3eMHOI MOBU B Mpo-
LLeci B3aemMogiji 3 Kkosieramun, 3okpema nig, yac
B3aEMHOI0 BiABiAyBaHHA 3aHATb, He Oynn
npegMeToM OKPEMOro AOCAIAXEHHS i noTpe-
Oyl0Tb OeTaNbHOrO BUBYEHHS.

MocTtaHoBka metn. MeTta ctatTi — BUSABU-
TM 0COONMBOCTI opraHizauii Ta npoBeaeHHs
neparoriyHoro TpeHiHry «PeerObservation» gng
BMKNagdayiB kadegp iHO3EMHMX MOB 3aksiafis
BULLIOI OCBITW, a 3aBOaHHSA — PO3rNaHyTU eTanm
TPEHIHry K crnocoby NpodecinHoi camopearni-
3auji BuKknagaya iHo3eMHOI MOBW, MPeacTaBuUTn
onnc MeToAiB i NPUItoMiB pOB0TU 3 yHaCHMKaMM
TPEHIHry.

Buknap, OCHOBHOro marepiany pnocni-
DXXKeHHS. Y 3akoHi Ykpainu «[Mpo Buuwy ocBi-
Ty» (Posmin X, cT. 56) 3a3HayaeTbCs, LWO
pobouynii 4ac HaykoBO-MemaroriyHoro npa-
LiBHMKA BKJ/IOYAE BUKOHAHHA HUM HaBYalb-
HOi, MEeTOAM4YHOI, HayKOoBOi, OpraHi3auin-
HOi pob6OoTM Ta iHWKNX TPyOoBMX OOOB’A3KIB
[5]. Y HopmaTuBHUX gokymeHTax 3BO womo
opraHisauii oCBiTHbOro npouecy Ta 3abes-
nevyeHHs SKOCTi OCBITU BUOKPEMINEHO cepefn,
BUAIB OpraHisauiliHoi poboTu HaykoBO-MNeaa-
roriyHMX npauiBHUKIB B3aEMHE BiOBiAyBaHHS
3aHATb, a cepep, BnaiB MeTOONYHOI poboTn —
NiaroToBKy A0 HaBYaNlbHUX 3aHATb, PO3POOKY
iX MeTogu4Horo 3abesne4vyeHHda, OeMOHCTpa-
LiMHMUX MaTepianis TOLWO.

JopeyHo 3ayBaxuTun, WO BITYN3HAHI BYEHI
MaloTb CXOXi MOrnsau Ha NpPU3Ha4YeHHs1 B3a-
€MHOro BiABiAyBaHHA 3aHATb. 3 OAHOro 60Ky,
BOHU pO3rngnalTb Moro a9k ¢opmy nepa-
rOriYHOro KOHTPOJIIO, 3 IHWOro — 49k Gpopmy
MeToaM4yHOro Hap4yaHHA. T. KocTiokoBa Ta
. TypoBCbka BBa)alTb, WO BiABiAYyBaHHS
3aHATb CApaAMOBaHE Ha BULABNEHHA npode-
CiMHOI KOMMeTeHUji Ta nepjarori4yHoi malc-
TEPHOCTI BUK/agaya, 3aCBOEHHA NepenoBoro
[OCBIly BUKOPUCTAHHA HOBITHIX TEXHOJOrIN
HaByYaHHA [2, c. 44]. C. CiHkeBny BOavae
GYHKUIIMX B3aEMHOIO BiABiAYBaHHS 3aHATb:
3abe3nevyeHHs MNOCTINHOro 06MiHY nepeno-
BMM OOCBIAOM y4dacTi B HaBYa/lbHO-BUXOBHO-
MYy MPOLUECI; Y3rogXXeHHs1 HaB4YabHOro mMare-
piany, METOANYHUX MNPUINOMIB i TEPMIHOMOTrI,
NOpSaKY BUKaAaHHA HaBYabHOT ANCUMMNIHN
B Pi3HUX HaB4YanbHUX rpynax [7, c. 229].

Y3aranbHEeHHA OYMOK YYEHMUX | BAacHWmn
npakTUYHMA gocein BuknagaHua y 3BO cBia-
YMTb NPO Te, WO BiABiAYBaHHA 3aHATb BMKNIA-
hadiB sk 3asigyBadyem kadegpwu, Tak i Kone-
raMmm nepeBaXxHO 3MINCHIOETLCA 3 METO
KOHTPOJIO 1 OOMiHY OOCBIAOM, ane HeOooLli-
HIOETbCH BaX/IMBICTb PO3KPUTTA BUKIaga4amm
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BfIACHOIro rnoTeHuiany Ta CnpaMyBaHHS iX [0
OOCSrHeHHs1 akme B npodecinHo-negaroriy-
Hin pisnbHOCTI. TOMy B OOChNIOXEHHI crinpa-
€eMocs Ha poboTn 3apybixkHMX aBTOPIB, KOTPI
po3rnagalnTb B3aEMHE BiABiAYBaHHS 3aHATb
y 3B’A3Ky i3 npouecaMmn caMoCTi — K Crocid
camopo3suTky (E.P. NaminbtoH, J1. Nammepc-
ni-bnetuep, A. Knapk, . YiHrpoys, A. Hectep
Ta iH.) [12; 19], pednekcii Ta caMOOLHIOBAH-
Ha (Ox. Kow, C. ManH, K.C. Yonw Ta iH.)
[10; 15], nmiopBuLWEHHA BrNeBHEHOCTI B CcOOi 1
y BnacHux npogecinHmx ycnixax (M.P. Yinn,
P. Menrenni Ta iH.) [18].

3 MeTol0 CrnpsMyBaHHs BUKaaadis iHO3eM-
HOi MOBWM A0 nNpodecinHOT camopeani3auii BBa-
XaeMO 3a [0UiSibHEe NPOBOAUTU NenaroriyHui
TpeHiHr «PeerObservation». Moro 3aBpaHHs
nondraldTb y CTBOPEHHI YMOB /1S YCBiOOM-
JIEHHS BuMKJ1agadyamMu CYTHOCTI Ta NMPU3HA4YeH-
HA B3aEMHOIO BiABiAyBaHHA 3aHATb, 3000yTTH
HMMW 3HaHb LWOAO0 CNOCOo6iB MOro 3AiNCHEH-
HA, dOpPMyBaHHSA HEOOXiAHWMX YMiHb (cnocTe-
pPeXeHHs, aHanidy, CnifkyBaHHs), PO3BUTKY
nenaroriyHoi pednekcii. YyacHMkamu TPeHiHry
€ BuKnagadi kadpegpwn iHO3eMHOI MOBMW.

3MIiCT TpEeHiHry po3pob6sieHO Ha OCHOBI
noceiny, HabyToro B npoueci y4acTi B Hauio-
HanbHoMy CuMNO3iymi 3 iHTepHaujioHanisauiji
Ta BUK/agaHHS aHrnincbkoi MoBM 3a npoge-
CiiHuM cnpgamyBaHHaM y 3BO (22-24 nucTo-
naga 2018 p., M. KniB) y pamkax npoekTy
«AHrnincbka MoBa Aafs yHiBepcuTeTiB», yNpo-
BaaXXeHoro bputaHcbkow Papoio B YkpaiHi
3a nigTpumkm MiHicTepcTBa OCBITU | Hayku
YKkpaiHn. Ha cumnosiymi ekcneptom bputaH-
cbkoi Pagu, npodecopom Jlincbkoro yHisep-
cuteTy (Benuka Bputania) C. Boprom 6yno
NMPOBEOEHO TPEHIHI, MPUCBAYEHUN B3AEMHO-
MY BiABilyBAHHIO 3aHATb i3 METOID CTUMYIIO-
BaHHA NPOdECINHOro PO3BUTKY BUKIaOaYiB
iHO3eMHOI MOBMW.

Mig yac opranHi3auii negaroriyHOro TPEHiH-
ry «PeerObservation» nocnyroByemocsi peko-
MeHpauigaMmu npogecopa bopra i BUOKpeM-
JIIOEMO Taki eTanu TPEeHiHry:

1. MortusauiviHni. MeToo UbOro etany €
YCBiOOMNEHHA BUKNagadamu iHO3EMHOI MOBU
CYTHOCTI Ta NPU3HAYeHHS B3AEMHOIO BigBiay-
BaHHS 3aHATb. Y MiKporpynax yjyacHukam npo-
MOHYETLCS HamasnloBaTy KapTy nam’aTi (mind
map) ong aktyanisauii gocBigy Woa0 B3aEM-
HOro BIiOBiOYBaHHA 3aHATb, MOro QYyHKLUInN y
rnenaroriyHoOMy npoueci. HYneHu rpyn nNuwyTb
ueHTpanbHe noHaTtTa (PeerObservation) Ha
cepeanHi BENMKOro apkylla, MatolTb Fifiku,
WO BMXOOATb 3 HLOrO Ta BiAMOBIAAKTb KO-
YOBMM MNYHKTaM, i 3anNOBHIOOTb iHpOpPMAaLLn-
Hi nong HaBKono rinok. Hanpuknag, kno4oBi
MYHKTU MOXYTb MICTUTU Take:

— purposes for peer observation (e.g.
quality control; learning and sharing new

experience, methods and techniques;
identifying challenges, providing support,
etc.);

— peer observation procedure (stages of
an observation process and their rationale);

— advantages of peer observation for
instructors and institutions.

YyacHUKM y3aranbHOOTb CBOT OYyMKU Ta
npeacTaBndaloTb BUCHOBOK Bifl, KOXHOI Fpynu.
TakoX Ha ubOMY eTani AOUiIbHO 3aCTOCOBY-
BaTW BMPaBY «MPaBUIbHO / HEMPaBWUIbHO» OJIS
NOOONAHHS CTEPEOTUNIB WOA0 MPU3HAYEHHS
B3aEMHOro BiABiAyBaHHA 3aHATb. HaBepemo
OeKinbka npuknaais TBepOKEHb, AKi MPONoHye
C. Bopr gna 06roBopeHHs:

1) the purpose of peer observation is to
evaluate teaching;

2) peer observation is when a Head of
Department watches a teacher’s lesson;

3) both the person observing and the
teacher being observed can benefit from peer
observation;

4) as part of peer observation, the observer
gives feedback to the teacher being observed;

5) the purpose of peer observation is for
the teacher to give a demonstration lesson or
open class to colleagues.

2. 3micToBo-npouecyasibHui. MeTol Lbo-
ro etany € 3000yTTa y4aCHMKaMM 3HaHb LWOAO
cnocobiB 30iMCHEHHSA B3aEMHOIO BifBiayBaH-
HA 3aHAaTb, GOPMYBaHHS HEOOXiOHUX YMiHb
(cnocTepexeHHs, aHanisy, CnifkyBaHHS).
C. bopr pekomeHaye nepernsgn Ta 06roso-
PEHHS KOPOTKUX Biggeo, NPUCBAYEHNX B3AEM-
HOMY BiBiAyBaHHIO 3aHATb.

Mipbupaloun BiOEOPONUKM ONs  y4aCHU-
KiB TPEHIHIy 3 MeTol 3400yTTs HeobXigHMX
3HaHb, MOCJ/YTOBYEMOCS pPeKOMeHAauiaMm
@®. Mainaesa Ta J1. Pnbanko wono 3acrtocy-
BaHHS Bide0 B HaBYanbHUX Lingax [4, c. 26—27].
PoboTta 3 BigpeomartepianomMm 3A4INCHIOETLCA B
Takiih nocnigoBHOCTI: 1) opraHi3auiga yyacHu-
KiB: eMOLjliHe HanawTyBaHHA (Let’s consider
the peculiarities of arranging a pre-observa-
tion meeting); 2) noctaHoOBKa W MOTMBALA
METW: NOCTaHOBKa NMPOOG/EMHOr0 NMUTaHHA Ta
MOTMBYBAHHS 00 MOro BUpieHHs (Is it impor-
tant for teachers to meet before they do peer
observation? Why?); 3) akTyanisauiga OnoOpHUX
3HaHb: CrpAMYyBaHHS Ail y4aCHMKIB Ha rnpak-
TU4YHEe 3aCTOCYBaHHA MonepeaHLoro OOCBiAy
(Do you arrange pre-observation meetings
with your colleagues? Compare what you see
in the video with your own experience); 4) nig-
roToBKa 40 CMPUMHATTS HaBYasbHOrO mMare-
piany: 3aHypeHHd B HaB4anbHy Temy (Lets’s
watch two teachers taking part in a pre-ob-
servation meeting); 5) opranizauia cnpuin-
HATTS HaBYaNbHOrO Marepiany: aHanidyBaH-
HSl, y3arasbHEHHS!, OLHIOBAHHS, CTBOPEHHS
BNIACHUX CyOXeHb (Say what information the
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teacher being observed provides, what issues
they agree to focus on during the observa-
tion, what you notice about the way in which
the teachers interact); 6) 3akpinneHHs: npak-
TWUYHE 3aCcTOCyBaHH4A 3HaHb (In groups discuss
the rationale of a pre-observation meeting).

Ha 3micToBO-NpoLuecyansHOMy eTani Biody-
BAETHCS O3HAMOMJIEHHA Ta 3aCBOEHHS YHaCHU-
Kamn crnocobiB opraHisaLii B3aeMHOro BiOBi-
OyBaHHsA. Hanpuknan, OouifibHUM € BUBYEHHS
ocobnueoctenn  metomy  «PineappleChart»,
KoTpuin pekomeHaye k. MoHcanes [11]. Cyt-
HICTb UBOr0 MeToay Mondrae B CKiadaHHi
rpadiky B3aEMHWX BiOBioyBaHb, ane HeCTaH-
JapTHMM crnocobom. Ha rpadiky Buknaga-
Yi «peknamyloTb» OpraHi3auinHo-MeToguyHe
3abesneyeHHa HaBYasibHOI AOiANIbHOCTI, KOTpe
BOHM BMPOBaXYyOTb Ha 3aHATTAX 3 iHO3EeM-
HOI MOBM, BKA3yloTb daTy Ta 4ac NpoBeAeHHS
dparMeHTy 3aHATTH, Ha 9KOMY MNaHyTb NpPo-
LOEMOHCTPYBATU MEBHUA METOoA, 4n MPUAOM
HaB4YaHHS. IHWI BMKNagadi O3HANOMIIOKTLCS
3 PO3KIaA0OM 3aHATb | 0OMpaloTb Ana BiaBi-
OyBaHHS Ti, aKi iX 3auikaBunn. Beaxaemo, L0
uen metod, HepbopMasIbHOro CNOCTEPEXEHHS B
NPOoLUECi B3BAEMHOIO BidBiAyBaHHA 3aHATb YMOXX-
JINBNIOE NOLUMPEHHS1 NepeaoBOro NpakTMYHOro
[OCBioy BUKNaOaHHSA iHO3eMHOi MoBM Ta 36a-
rayeHHs BNACHOro negaroriyHoro iHCTPyMEH-
Tapilo 4epes 03HANOMISIEHHS 3 NPODECINHNMN
po3pobkamMn koner. Y mpoueci 3aCTOCYBaHHSA
LUbOro MeTody PO3KPMBAETLCH CYTHICTb MpO-
decinHoi camopeanisauii Sk Npouecy BUSABSEH-
HA «MOTEHLINHMX NepjaroriyHMx MOXJIMBOCTEMN,
YMiHHS peanizoByBaTn cebe GK iHOVBIOyab-
HICTb Y NegaroriyHOMy NPOLLECI, 3arnpPoBaaKEH-
HS1 B HaBYas1IbHO-BMXOBHWIA NPOLLEC iAeW, NNaHiB,
npodeciiHnx NoTped, Po3KPUTTS CBOro nena-
roriyHoro «%» B MPOUECi NNaHyBaHHS, OpraHi-
3auji i NpoBeOeHHd pPi3HMX BUAIB NegaroriyHoi
nisgnbHocTi» (M. Apocnasuesa) [9, ¢. 133].

3. PegpriekcnBHO-pe3ynbtatnBHui. MeTolo
LbOro eTany € pO3BUTOK NeaaroriyHoi pednek-
cii Ta 3abe3nevyeHHs 3BOPOTHOrO 3B’A3KY 3
y4yacHMKamMn TpeHiHry. Buknapadi aHanisylots
i nigpcymoBylOTb HabyTMii pocsin. Onsa uboro
Jope4yHo 3acTtocoByBaTu BripaBy «My Capa-
bilities as a PeerObserver», aky po3pob/eHo
nicna ydacti B HauioHanbHomMy CuMnosiymi.
Y4yacHMKN TPEHIHIY OLiHIOITbL CHOPMOBAHICTb
BJlTACHMX YMiHb 3a 5-0anbHOIO LLIKaNolo:

1. | can arrange a peer-observation with a
teacher who | like and trust.

2.1 am aware of what a teacher and an
observer each bring in an observation.

3.1 am aware of importance of agreeing
the format of an observation and focus areas.

4. lam aware of the stages of an observation
process and value of each of them.

5. 1 can arrange and participate in weekly
peer-observations using the Pineapple Chart.

6. While doing a peer observation | can be
descriptive rather than judgemental.

7. While doing a peer observation | can be
focused on behaviour rather than the person.

8. | know what | should do to remember
what happened in the lesson.

9. During a post-observation meeting | can
give positive comments about the lesson
and identify the strengths of the teaching
observed.

10. Duringapost-observation meetinglcan
give clear suggestions about improvement.

OkpiMm  TOro, y4yaCHuKM nNigCyMOBYIOTb
pe3ynbTaTh TPEHIHry 3a OOMOMOrol MeToay
He3aBepLUEHNX PEYEHD:

1. In the training process | learnt...

2. Now | can organise/implement...

3. | feel sure about...

4.1 will practice the following
approaches / methods learned...

5. The most satisfying aspects of working
during the training session were...

Y npoueci npoeBedeHHs Mnegarori4yHoro
TpeHiHry «PeerObservation» gna Buknapgadis
Kacdpeap iHO3eEMHMX MOB 3aksafiB BULLIOI OCBI-
TW y4aCHUKN CNPAMOBYIOTbCS Ha NPOdECINHY
camMmopeanisauiio nig yac B3aEMHOro BigBiay-
BaHHA 3aHAaTb. [lpodecinHa camopeanisauid
[OCAraeTbCa 9K y TOro Bukagada, KOTpun
NPOBOAUTL 3aHATTA (B METOAM4HIA poboTi),
Tak i B TOro, sikMi BiABIOYE 3aHATTS (B opra-
Hi3auinHin poboTi), dopmMyloTbCs HeOobXigHi
KOMYHiIKaTUBHI BMiHHA. Taknum 4nMHOM, npode-
CiliHy camopeani3auiio Bukiagaya iHO3eMHOI
MOBW Mif, YaCc B3aEMHOIO BidBioyBaHHA 3aHATb
MOXHa BU3HAUYUTU 9K LiIecnpaMoBaHy Aianb-
HICTb 3 MEeTOI0 AOCArHEeHHH «akme» B MeTO-
OVYHIN Ta opraHisauinHin poboTi 4epe3 0OMiH
OOCBIOOM i OymMKamMu 3 Koferamu, HagaHHs
[OornomMorn oavH OOHOMY Y BUPILLEHHI cknag-
HMX NenaroriyHmMx cuTyauin.

JouinbHO BiA3HA4YUTX, WO MNegaroriyHnin
TpeHiHr «PeerObservation» npunaHadyeHo O
YCYHEHHS1 ¢dopMasibHOCTI B3AaEMHOI0 BigBiaY-
BaHHA 3aHATb BUKIaga4amMm iHO3E€MHOI MOBU
M YCBIOOMNEHHS MOro posii He 49k dopmMm
KOHTPOJIO, a K NpodecinHOi camopeanisau,l.
Baxnmeo goTpumMyBaTUCS BCiX eTaniB B3aEM-
HOro BiOBiQyBaHHA: MonepeaHbOro 06roBo-
PEHHS, BiOBiAyBaHHSA 3aHATTS, MiACYMKOBOIO
00roBopeHHs. Buknagadi MOBMHHI 3acBOITU
Taki BAMOrv A0 B3aEMHMUX BigBiayBaHb 3aHATh:
1) yBara akueHTYETbCS NuMWe Ha NO3UTUB-
HUX, @ He HeraTUBHUX acnekTax BUKNaAaHHS;
2) o6’ekT i MeTa neparoriyHoro criocrtepe-
XEHHs1 0B6roBOpPIOIOTLCA 3as3fanerigb Bukna-
Jayem, WO nNpoBOoAnTb 3aHATTH, Ta KONEeroio,
KNI BiABiaye; 3) BUCNIOBEHHS peKoMeHaaLin
i nobaxaHb KOJIero-cnocTepirayem Binodyea-
E€TbCS 3a 3roA0l0 4YM NPOXaHHSAM BuUKNagada,
KOTPWUIN NPOBOOMB 3aHATTS.

ideas /
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MepcnektmBamy  noganblUMx  PO3BIOOK
Yy UbOMY HanpsiMi € YTOYHEHHSA KpUTepIiB i
MoKas3HWKIB PiBHIB FOTOBHOCTI BUKNa4a4iB iHO-
3eMHOT MOBM 00 NpodecinHoi camopearnisa-
uii y cuctemi MetoguyHoi N opraHisauinHoi
po6oTtn 3BO.
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